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&% Hia

"B EL OB G | (psychosocial work hazards) AP [IREE 4 1
4 2 EELRRE o MBS R R R AR - SR BRI T L(E
W ERE ~ SR > DIBUA B T p P s R R S Y R
siEEE « S R N EMRPEGERE S e E el ERE SR A
7~ B - STEEEAIMYRST SRR TR R e LR S -

BT EREENVERAY » BARTEER R TIEREE ~ BEAE AR EN
RAEH > EEREDHE > AESERN - LER - KRR
TR - @AW o ERETGERE Y - AT R E RS R s
f§EE (McMahon et al., 2014) - ZET O EMEER R 24 ~ K& - FHEEE
B FENES RS > R 2RBET SR E E AR AR (5
By g5 3 ST REFE T A 5 (Grandey, Kern, & Frone, 2007) - &5 HIH
HYAR 22 AT RERZ BN ETNY B OB - T RER R VS - MBS Eh A5 E)
RIS T 2 AE R T AR 2 ETE R - 2010552 (8 7 (£ B S L B et
o BAEHETE S EE—R NP 156.69% » LCPEEERHI54.77% » i
DSsER N OHERNES (B - B ~ BRIAIK - BfkEE » 2014)
FURILFREEGRY] - BifUE - THRAEMES (2011) W - SR
TGRS SHE(ER TR - Bk TF - S22 - ERESRET
RE{T A o

BT RMEE) T RFEREERGTE  DERREEANS  Hda
GRS RN TR, o DUBEEN S ABRBENERARE (BEE -
2005) - 2R > BRAE AR (2SR B 5 RS I E S R AR » R
HEHRBEIN TERR L 2 I A G0 & OERHREE « 25820135 KiE
EaT (BT emEk) - AMTERESNNEEEE » Frisselkrss2n
3K TEEH TV  JER RHERI BRI TR - =~ B
TSR AT B2 SR SR A ARE TR | BEEIR20165E10
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Rfititiekie - BUESRIBHEHE - KB AR 2520 (EABAEE)
IR (BoRZEmaE) - 24  BNHRBESR I ZVI% » (72 L
N B SALES PIIRTS S AR BT FEEERY » DS o SR T IRE5 5 108
7 o AW E R AL B RS 2 A B o B FE R~ ARR LS
OERRRE  DURHERREEIR G R (R BOR Y 275 -

AU~ SCRR IR
o BRI ) 25 R AL

(=) BERINES

M ARFER > BERNHCREEERBET2HETEEEZ/ENE
= o 19964 » B SERITH 5T A= 4H4% (World Health Organization, WHO) {5549
ERERFE R ES WSRO AEIRMEE A H H 23 B A S 4
B (SEE A E) RIS =M 9EFT > 2014 5 WHO, 1996) -

R &EIRE AR RSUERG ~ HE&85 R DREARSESE R a#Z 2
BRAOTTRERBREZR » RILERE EHRBSR I EE—30ER - HRT&
SR 2 E BB T

B B 772 E €1 (European Commission) A 19944 &5 JUE#R IS 2% 17 > &
SERM ORS¢

Briamripmbe®ey (A2@Y) » LA EHF AR
KALE - RFHE B R RHERHAMG RS AR E
Hi5 Ak B 69 F1F - (Incidents where staff are abused, threatened
or assaulted in circumstances related to their work, including
commuting to and from work. involving an explicit or implicit
challenge to their safety, well-being or health.) (Wynne, Clarkin,
Cox. & Griffiths, 1997)
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SERE BN T B S R ISR I R H RS - (HERBS R ERT
HBA ¥ - SEHEINEFRWMG - RAOHPE  BEREERMARSIE -
e RESE » REE PR -

WHORFR IR ST EH R

ETHGESY  BERERKES  HE L A ﬁ%%#@
BIFBRBERGE  BATRERAG - T HHGEF -

B et A & 69 %] & o (The intentional use of power, threatened
or actual, against another person or against a group, in work-
related circumstances, that either results in or has a high degree
of likelihood of resulting in injury, death, psychological harm,
maldevelopment. or deprivation.) * (WHO. 1996)

HEE RIS SR E % » RS R D SIS S OB R SHRTT
Bt \sREFRE AR BT - BRI A S ~ % - L ERVEE  HPE S8
71~ Bl ~ 80~ R - S - HERL - R - HE G LEIRTD  BEEH
Wh - 8a %Iﬂﬁ)\ﬁkﬁTﬁﬂ$lﬂQﬁijjﬁﬂﬁii? R A EBE ~ OB S AF
HEEE e FAVEGE - WISEERE - B - §9% - BROLENEE (di
Martino, 2002) ¢

SR R S 2T = FT A W45 A (National Institute for Occupational Safety
and Health, NIOSH) HIFF 3 S EFHR A ¢

MBI HERMHTHOARAEIT  CQFEEBRGEREE
HEG BB AN EHIFH D - (NIOSH defines workplace
violence as violent acts including physical assaults and threats of

assaults directed toward persons at work or on duty.) © (Occupational
Safety and Health Administration [OSHA], 1996)
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RO B Y SRE R A » BERE 2= SV EaE 2 A -

DA =FE IR RS 3 157 R MR RO E R R S - EERESS
T-4H%% (International Labor Organization, ILO) 7 35 & B 67 B » (2 FFR S 2
NEBER GBS ER

BIATARMIRTEAHNZRE  EIRAB 2 o2
BRATHEHE B BRAGE T L o (Any action, incident
or behavior that departs from reasonable conduct in which a person
is assaulted, threatened. harmed, injured in the course of, or as a
direct result of. his or her work.) ° (International Labour Office.
International Council of Nurses, World Health Organisation, &
Public Services International, 2003)

B AN SCRR R o BRS BES 2 1H RAYE] S © “workplace bullying™ »
“workplace violence”BYBESAH (L » (HRETH L EAEZEER » “workplace
violence™ B T B & EE Y FRAYIOE » A HAR S RIFAE 77 5 1LIF L
HETE SR (NEE) WEREEF (WXRE) EKAEEAN (ORI AR
i) o tholgEAR EME I EIEERYEZE | i workplace bullyingHI|&5 17> “workplace
violence "Ry Ep—fH L - E & AN AT GRS - IHIZE
FHEINEFED LH TRV EER % (BIBUESE » 2011 5 Cashmore, Indig,
Hampton, Hegney. & Jalaludin. 2012; Chirila & Constantin. 2013: Hutchinson.
Wilkes, Vickers, & Jackson, 2008 ) « fj>*“workplace violence™ ;i 2 il [Ei 55
I RESTT By ~ N HERAIGHERBEYINT B SR AT R » SRR —8E
DL TSRS B

(Z) BRRDWAEBERR

FHEREES B RV SRR - BRE B WA AR - SARZ
{52 Y7y 385 AR R EINIOSHIGIR N E A B2 E N Z B {AAT iz 0%
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ILOFZHE AR H g5 PN B B A MERRY Z= TI IR I » LA IR S B BRIk 22 =
e EGEERBIRE R 208 -

WS FE R 2 EFRGENE - RS R IIHVEEEY /) R PO A
B pilRy  SrBRST -~ BGRT ~ LELR REEE (EEBELT =
WAEE > 2014 5 BArHEE 0 2014 5 di Martino, 2002 ) - ZFFELFA2013F#ELT
" LR SR ARIURR AR | SRETR » ZREREGR G » HIL
BRI Ry = cE % 1718.41% ~ LERRS14.52% ~ MEBRHE1.39% ~ BiAER71.25%
(MBF ~ FET > 2014) -

AR SEZIEBHE LT ER/EF - B RIBRSE T 2 eV 5T
Z VR RDTANGEES | 0 0 INRAESCERRES DR oy B LU o 3 Al Rl
BT - DHERTT - SRR -

L BB ER T 2 B I b H 3 AR R
(=) SR NDZEEBIESH

BATHREERERSR 208 » HE D TTHRBRESR 12 SRk
BF o INERZ RSB EREUS » BEREAE - L TH - BEHE
T BREBAE - EANE - HEAE ~ HlET - EERETREANE
T e Rk 55 5% 17 B (Ontario Ministry of Labour, 2009) ; EINIOSHEE
B B AR ~ FE0 - PUAANE -~ HRER - PHEEREBSRT
e fEkEiEe (& ~ BAOE ~ $144%8 > 1997 5 Bureau of Labor Statistics,
Department of Labor, 2006; Harrell, 2011) ; 4 - EEE S HENETER
Bir o BRI A S ~ AT TR HEBETRE RSP TRI= » b5
THAFREE A 1275% (Islam, Edla, Mujuru, Doyle, & Ducatman, 2003) ; [fj2010
FBESIEE TAEAR M §7 (European Working Condition Survey) HHEE/ R » {HEE
R SIS R T B S » K A 2(E 3 (Parent-Thirion et al., 2012) < (|-
AR » ZRETRRE RIS 5 1 2 S RIS -

BEIE A G L SRS AV ESA A - BT R



A - MR (RAEER A R 2 ERYIE (Lyon & Douglas, 1999) » #ATT »
R —E s 2R E R 2% (Fisher & Kettl, 2003; Lyon & Douglas,
1999) = 20 132 ERHEUR - ZREIA &S o] fEMERR B2 R IR S R iy
FER  FEMER (21%) B4 (7%) 1Y3f% (DeVoe, Peter, Ruddy, Snyder, &
Rand, 2003) -

BEAN - THFRRUR » AR AT SRR ETBRA T S BT B R 2R 10 R
HAPAYZESE TR 2l B NE BT 5 R R T E TR B R A2 E
7 (DeVoe et al., 2004; Dinkes. Kemp, & Baum, 2009; Zhang, Musu-Gillette, &
Oudekerk, 2016) = H_bF# BT AT » 2317 B 2000 RS 2 ) S B R Rt » SA
BFFEBEHL AT el R e 2 5 -

(Z) HETHISRDZ KR

£ ZFE F% 510 (National Center for Education Statistics, NCES) #
SR BETRHERBEAZ2IVBSIREE S » F12%0 pEEEEI Y 2D
- REGHZERAENSERTT  17%09 560 E 2 A HEENTR
(Dinkes et al., 2009) ; £2011~2012FFH IR » 9%AYEENZ B E LAY 5
o S%REAE—F Y EZRRENERRES  EZRF LA S (Zhang
ctal, 2016) ; TR EEIS G EORHEDT » FBIPE23 0% S ET— A E
D2 B B S EE R I (Steffgen & Ewen, 2007) = ZA1M > #HliZ
TGN 2 RGBT R EE AR » B HAEFHENRHESIRE 24095
MFE 175 (Alzyoud. Al-Ali, & Tareef, 2016; Espelage. Polanin, & Low, 2014;
Gerberich etal., 2011) -

EEDE > FRIB201 05 2 B2 (B SN A RORHEUR - ZENGERFRGR 125
syt » BUBETEZEUE RN 56.69% » M2 S4.77% » T
Hp N SERNT R OERENES (GBILHSE 0 2014) - {HEtEEEY » 2080
R A /D > SESMER 2REENER - B EHRIBIA/V A S EI %
BREE T TIRES 38 FIRIE AT » PRIEE » ASHIFZTAR T fid e A e Bl iek i % 77 2 o]
REZRIR > AGE AR IR ER L PE B AV T
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= WS B0 R BN 2 5

SFZBESMAFTEL  BSRNEREY G EHSER LEARE - B
T ARSI TARBSH T » S @S TAFRCR R TR (Blase & Blase,
2002:; Dufty & Sperry. 2007: Hauge. Skogstad, & Einarsen, 2007: Lewis, 2004;
Matthiesen & Einarsen, 2004; Moayed. Daraiseh, Shell, & Salem. 2006) « ZZEi=
FIRSG R % - ERUEANE B - e R R BT AR B
"B (Fisher & Kettl, 2003; Lyon & Douglas, 1999) « A fiiA 2 » @ {HZETEZ 5]
TR ~ REBEEEE R EDIIE S - ZEECE A BB SR 4= BRI (ot
S+ SRk L AR IRE (Alzyoud et al., 2016) ¢ J » SEIZE]
W53 5T B SR A S T RIS (Lyon & Douglas, 1999) « [A
It » ERECCE RIS R I 2B » i e S < TR R R A
anE 0 JRE] RIEERAE AYERERAE

P9~ BAA AP R 0 R RE W e Il e

HT A WS R RS & & e RE (Ontario Ministry of Labour [OMLY],
2009) BRSNS R AU oE B Es - SRR S A AR R T R
H23. 9% HEIGFEV SHEIRELENSTERER » HRF19.4% 84
PRI (Steffgen & Ewen, 2007) 5 55— {EF5E BRI FEATLE
H AN T BT A TRE - F Y ISR - TR SRS 2 AR
RHERE R EITTEURMER ] (Blase & Blase, 2003) » #H AR R SiFETT
BB RBG & EEN T TREZE ) AREEGEE T ETBAESFRE
FEMAJENY - RS TIR S NS WS R SR O - £ HE
22245 (Blase & Blase, 2003; Blase, Blase, & Du, 2008) : JRE 405 BT
ST 2 MR BT - SRR TR B B (R 1 P B R )
Hopu[EEZBSR NINEREEAARE (EARE) - ASHRE (ERE
o) o DUEHERE (BR0E -~ FREHELREAMZRZES - K& LY
R RIE ) (De Wet, 2010) -
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LEAN - BAMIF RN i B 5 T B ST o 2R Bt 2 2 ek 2 1 48
B K RTRE 2RO R Z {50 R B A 1 P REL 2R s e 5T > 38 3R99.6 %11 2 558 M 1
ZE—TEEES 2T BB S0%H 2038 823205 % &8 By (4L
H44iH) > HE 0 EEE2FE LR FETF2 (Riley, Duncan, & Edwards,
2011) -

REEN - BRAZEIRS R ED » EE—R (BERIERTE
ELZ B H AR 2 AHRE ) W55 - BHB20106F T TEERBE 7 M AEiRIae
HIFHE | $HEIREG R S8 A B TRE MU SRET - Wi B AT RIS 2R
BRATR 2 AERATTZE - (HEBETE AR E S S s 2 2l - ARV » F
ELAREREET 1B (B3 2014) -

i B RR B ol 38R - BN E R RN L - BREETES R 2 5
{1tk = B EEEEE - BRI ISR AR AR A ES - S SR P ik
Bl 2 S8 - BUARTH ST AR B Y SR BTS2 ) 2 3% A SRR R TR » W
Ik RIS BN ~ ANED » 1% SECAHER R IVAH AR OB R EPR T i
IR R S B AR 2 -

2~ MHJGIA

o WESERRA LR B R

AWFFE LARAE A VL R 2 A R s i &2 - 1A20165FE12H 1 H ~
201741 F31 H TG HETE 0 B8 e v 2208 K RS2 e I s B e F 2% e
Z S ErE# (IRBZEYE : 201611016RIN) -

ATHFEER JT B =X B bF2E T A NG4S K & Rk e o) -
DAATTIE] o 2 T R R 52 - PEBRIFERINED - WLAE S ~ MG E K
BRI S - AT ESERIL PR R 16T ~ REIL48FTERL - St
1,087{57 » [EIU A F1,059(7 -
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o~ WhsEEE I

"SR ) T - ARG E R 12 R A ESY
B TEREAT NN © KSR CEET ~ B3~ 3 -~ 8 - Fdk%E) -
S l] (WSEE - SeEEE - SWEERE) ~ QERT (EE ~ 205
BAR ~ BES - 8502 - BEIES) » DIRMEERRE (WAERMRIRENTE) ;2
HE TR~ TEWE IREREAEBESR N YERIE 2k T
.~ TRE, ~ THEE, ~ "BrE, MERE -

£ " B REERE ) TE 0 AMEELL T —RRER o EE1R H RIRY R
WA | MOHIE  BEE A TREF, ~ THFL >~ THE, - TR, TR
REF 3 AT EEIE T IREF , KT8 a0FR T OB, o R T
By~ A RVIRAE &6fR T BRFHEFEAE, -

£ TLEEERE ) i AU ERA T BEUEEEER | (Brief Symptom
Rating Scale » fiffBSRS-5) » LASEEIIE(E A L8LOEKME » w1 "%
iR, - TR, - TER, - TER R g8 FEROERNERY
st RSERER - IEERHEFHETF AMEL. R. Derogatisfiii# Z iF
Jfmfe T2 Symptom Checklist-90-Revised (SCL-90-R) (Derogatis, Lipman, &
Covi, 1973) inLAEAEE ~ ZETAAG(EMEE - BSRS-SHYREMEAGEH » ZEi(E - UL
1355 (Cronbach’s a = 0.77~0.90) (Lee et al.. 2003) » #5737 B &8 (EH S
RO TE  BEA0=E28H » 1= 2=%FRYE 3=
T A= EE » 8 B0~2077 - FLIEPHEfE R 2 RtV EIRA65)
AT EH - TRy <6sr .y B T LER(EEEEE, 0 "HEmz6r 0 B L
PR{RREAEE, -

£ TR | T 25 HEERIBGE R4 EFEHT (Danish National
Institute of Occupational Research) T. S. Kristensenf A filfiffdEny © Sf A0SR
7 &% | (Copenhagen Burnout Inventory) (Kristensen, Borritz, Villadsen, &
Christensen, 2005; Yeh, Cheng, Chen, Hu, & Kristensen, 2007) » £ B 8IHE 55 A
TR A RS - REZER - WEBEREE "EARES, - T TEES, -
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"HIRESE ST ) BT A TR A, o Hdr TREARESS ) K& TR
T G55 | 4y &3 Cronbach’s o = 0.90~0.92 » BRAE—B0M: BAF (5
Wty ~ BFESC ~ BRSEAN ~ BRSCHRE > 2008 ) o EUAHWEZCER T EASESY B T ¥
MRS B 5 | M BERETR - KBRS "4, (10053) -
"HE (7553) ~ THEEE, (504r) ~ TRE, (2543) ~ Tk, (0
51)  EREBREGSHNSEGINTE ) "8 =5057, B T ERZERE
m o THES<S05y ) B TIESERIE, o

AT RHEERNEBHARENED - Fi0 ) EBSHEM g O EeE
CTERER ) O (TAFEENEY - TENBER - TIEFBAR - TfFa]
HF¥ > TEBEEM - TIERAERE - TFEZT TFEERERES - T
fEdraf @A RE) ~ " LIREOEAR ) S (TIP3t - TIEEE 2
FeoYUER - TIERSEHERE S~ TEE) -~ TEESIES ) T8 (FEEERE
T~ FEREEEE - TEZHEAY - HiERMAZHEAY - SI8EHEAY - £
ETEEAUATEMER - TEEEET) - D EERSBINETELR
0~ 1007 538 » FHEEEFES BIE ~ B ~ S =480T -

= et Ak

AWFFELISPSS 24 ORSAHY&EE LSRR HE T EORIIR EL K o3 4T - ERk oy
WINZ T R EhoT -

(—) MR ET T

EE =85 - Mt R ACSEE (] - FiR - 85
2R~ TIRFFE - BELFREE) -~ BGRE (DR - TR
F) o DREBERIBSR IR RS S -

(Z) #EERIEMET DT

F Bl T (R > R (KB TH BRI - DA R 5 i
4THT (multivariate logistic regression) #7746 ¢ B BIE BIEGE T ¢ ({(KEIH
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Rz e 2 BaFREERE ~ DI KO Rz RIS ~ ik - T
TR ~ TR OELAR KBS IES - T HIVER R T R HER 1% -
5T ST B EERRE (D FFREE ~ QR ERE ~ (B A5 S RS B8R 57 )
FRA (% -

B WE5ERR

RIZHT PWEEET & A OS2l LR I5H Bl 2 Wi 4t -
BB A S 2PN 5167.2% » T PERET32.8% » H A LA31 ~ 4055 F#3 &
%% (45.3%) 5 BAASETS S0 BERER - T SRS 'R | B

CELARSS o T BUE46.225) T BRSNS | T EUE36.2407
" EFEHRE , By 0 BRI AEEEIES8A (51.7%) ¢ T "L
HREE | SIS/ B4.8857 o LIEREFEE (LERESR<6) B 5
EEEEA265.4% -

R2BISRIN FEARIL A - iR eI AERE—F4 > H34.0%
HIERED S TEREE S E— TSR » KPR NP AUSER I
SRS LHEBRIAR - $HHSER N LERNEFEARSER IR
T SERNNEERIRAS BEE | LRSI EBARAAES 5 A2
A& Z B FE R E R (61.2%) -

RIEW THERET 2 8 A OSBRSS e — 8GR Y
BRSBTS R o IR T MR SR S R v R & AR
HEET (OR=1.69, p <.01) ~ K 1E38 (OR = 2.86, p <.001) Z ZETE& £ 85
T 709 B S 1 EA T -

RAZH T B0 B R - R B 55 B2 2 2 B T T
TSR - FEPERIMER] ~ TIEFE - BB LIRS - BGRE 2 1% MEZE
—To B2 IRVEET - HEFHEREAE (OR = 1.58, p < 01) ~ LEREF AR
(OR = 1.64, p < .01) K ffl \JE55 8215 (OR = 1.68, p < .01) 7 [EH S EE =1
RIS 2R VAT -
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1
B R R E IR I EAET (n = 1,059)
FEIH E%~FE (%) / FEAEAE
TS
-4 712 (67.2%)
i 347 (32.8%)
R
305% (&) LT 220 (20.8%)
31~405% 480 (45.3%)
41~50i% 289 (27.3%)
515% (&) ik 70 (6.6%)
TAEREI 68.96 7.94
{& 399 (37.7%)
th 281 (26.5%)
= 379 (35.8%)
TAELB&T 19.77 3.00
{3 348 (32.9%)
L 302 (28.5%)
B 409 (38.6%)
S 19.42 3.41
% 340 (32.1%)
th 236 (22.3%)
= 483 (45.6%)
(I 55 46.22 19.19
& (<504%) 590 (55.7%)
& (=5053) 469 (44.3%)
BB 36.24 16.99
fif (<5053) 799 (75.4%)
= (>504)) 260 (24.6%)
SRR 5 25 0.79
£ 511 (48.3%)
& 548 (51.7%)
R (R 4.88 3.79
£ (<657) 693 (65.4%)
AE (2657) 366 (34.6%)
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=2
Bi5 8 FERKR (n = 1,059)
T EBAHRR {1645 (%)
HE—= SR 360 (34.0%)
Soaiet] 290 (27.4%)
24 121 (41.7%)
xE 60 (20.7%)
i 84 (29.0%)
B FE 25 (8.6%)
LERER ST 193 (18.2%)
24 29 (15.0%)
ESa 46 (23.8%)
EHES 69 (35.8%)
Hir e 49 (25.4%)
Eide | 39 (3.7%)
24 29 (74.4%)
K 2 (5.1%)
[ 3 (7.7%)
By e 5(12.8%)
AR 64 (6.0%)
B4 40 (62.5%)
B85, 2 (3.1%)
EE: 20 (31.3%)
B rE 2 (3.2%)

EECEREARILER 7 » L MEZET S 4 B R R AE (OR =187, p <
001) ~ OFEEE AR (OR = 148, p < .05) B{A NGB EVZE (OR =169, p <
01) Z s aE i B D MR TEZES ~ & TR OE &R - KRG IESE
FIG R 20 0 84 B SRR AR RO (R A Ay B b s S it At
ESGIE
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<3
F—IE ISR & 2B E 7 SRR 2T (n = 1,059)
I OR (95% CI)

51

5 1

By 1.09 (0.81. 1.45)
e

305% (&) LUF 1

31~407% 1.03 (0.72. 1.48)

41~507% 1.44 (0.97.2.12)

5158 (&) DLk 0.94 (0.50, 1.76)
TAERES

= 1

s 0.86 (0.60. 1.22)

& 1.09 (0.79. 1.50)
TAE LB S faf

fi& 1

H 1.00 (0.70. 1.44)

= 1.69 (1.22. 2.34)%*
TS IE %

= 1

e 1.66 (1.17. 2.36)%*

& 2.86 (2.07. 3.95)%k*

*p < 0] #*Fp < 001

BRI R B8Ry » 4 T A RS ) AVEERE I AR
EYSBIEA ACME ~ R OEEER ~ & LR LB ~ B IESE © TE " BIRES
BRI RVZS ) AV S o R R B A L - ST
CoEER e ~ RIS RS - =or T RITIEES, ~ Ts RO T KT K
BZ IR | EHIREHEIE R IR B A SRR B 505
52 (e 1 L B R 1 7 A 38T
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«(£TT00T)  6t'1 #x(PFT0TT) ILT  sxx(8LTSET) 96T  #(€TTSTD 091 th
1 [ I I =]
BT
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Workplace Violence and Its Associations
with Health Among Teachers of
Public Junior High Schools

Ming-Jin Chan™ Li-Chung Pien” Yawen Cheng™

Abstract

Objectives: This study aimed to explore the frequency, types and sources of
workplace violence among teachers of public junior high schools, and to examine
the associations of workplace violence experience with teachers” mental health,
self-rated health and burnout status. Methods: Study participants were 1,059
teachers from 48 public junior high schools. A questionnaire was used to obtain
information regarding demographic characteristics, experiences of workplace
violence over the previous 12 months, work characteristics, mental health, self-
rated health and burnout status. Multi-level analyses were performed to examine
the associations between workplace violence and health status. Results: The
prevalence rate of having experienced any type of workplace violence over the past
year among teachers was 34.0%. Verbal violence ranked as the most commonly
experienced type, followed by psychological violence. Sources of verbal violence,
physical violence and sexual harassment experienced by teachers came mostly
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from students, while psychological violence came mainly from colleagues or
supervisors. After adjusting for age and gender, teachers with higher workloads and
lower workplace justice were found to have a higher risk for workplace violence.
Besides, teachers who had experienced workplace violence were found to have
poor health and higher burnout.

Conclusion: This study indicated that a sizable proportion of junior high
school teachers encountered verbal and physical violence from student and
psychological violence from supervisors or colleagues. This study also suggested
that experience of workplace violence might affect physical and psychological
wellbeing of teachers. Our findings deserve attention and in-depth investigation.

Key words: mental health, self-rated health, burnout, teachers, workplace violence
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