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Investigation on the Current Development and
the Associated Factors of Health Promotion in

Small Workplaces

Hsiao-Yu Pao” Chen-Yin Tung™

Abstract

This study aims to explore the important factors that influence the current
situation of health promotion in small workplaces. The research tools, which
were the survey questionnaire, mainly refer to the “workplace health promotion
performance scoreboard” from the Health Promotion Administration, Ministry of
Health and Welfare. Background variables related to the staff in charge of health
promotion were incorporated in the questionnaires. Online questionnaires, paper
guestionnaires, and telephone interview surveys were adopted as research methods.
The research subject is small workplaces with employees ranging from 50 to
99 in Taipei City. The total valid samples are 350. This study used the SAS 9.4
software to conduct multivariable linear regression and logistic regression analysis
to identify the factors associated with the current situation of small workplace
health promotion. The result of the study showed that the mean score is 43.28
among the sum of the score for workplace health promotion, while only 8.29%
of the workplaces scored above 80. The “healthy work environment” performed
the best in health promotion, while the “corporate community participation”
performed the worst. The study found that the factors that affect the promotion of

* Nurse, Truly Health Management Co., Ltd.
** Professor, Department of Health Promotion and Health Education, National Taiwan
Normal University (Corresponding author), E-mail: s09144@ntnu.edu.tw



health promotion in small workplaces are occupational safety and health personnel,
age, gender, educational background, seniority, health promotion awareness, and
attitudes of the staff in charge, as well as the industry of the workplace, healthy
workplace certification and counseling.

Key words: small workplace, staff in charge, workplace health promotion, workplace
health promotion performance scoreboard
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